CAMPUS WORSHIP DIRECTOR
Position Objective:
To provide musical direction and pastoral leadership to the worship ministries of
Passion Church.
Position Description:
The Campus Worship Director will be the “producer” of each worship service and
special programs. Although the senior pastor is the “director” in terms of setting the
theme and overall direction, the Campus Worship Director will oversee and coordinate
all the details that a service encompasses. The Campus Worship Director must be a
visionary who is creative in leading people to God. They are a leader who can
communicate a direction in a way that inspires those around him/her to join in the
pursuit of that vision. This position is a pastoral one that therefore requires the
individual to serve not solely as a musical or performing arts director but also as a
shepherd to the people who serve in this ministry.
Qualifications/Abilities:
1. A clear testimony of faith in Jesus Christ and a vital, growing personal
relationship with Him
2. Commitment to moral purity
3. Commitment to the mission, Vision, and worship philosophy of Passion Church
4. Demonstrated excellence as a worship leader
5. A pastor as well as a musician (This does not mean ordained)
6. A heart for the spiritual formation of those in the congregation and the worship
ministry.
7. Relational skills and an enthusiastic presence for leading a large church in
worship.
8. Skilled in choral, vocal, and instrumental direction.
9. Skilled in organization, administration, and interpersonal relationships.
10. A self-starter and team player with a positive attitude.
Responsibilities:
1. Maintain an authentic and growing walk with Jesus Christ through the ongoing
spiritual disciplines of Bible reading, prayer, personal worship, fasting,
confession, and fellowship.
2. Build the necessary teams to carry out the media areas of services at your
campus and oversee the staffing/scheduling to ensure all areas are rostered for
each service
3. Work on Recruitment continually and oversee the Auditioning and Onboarding
process of new people on the Team
4. Plan the corporate worship services in consultation with the Senior Pastor and
do so with prayer and musical appropriateness
5. Direct all weekly activities and rehearsals necessary to facilitate worship in
services

6. Oversee the worship department budget, organization, and volunteers
7. Build contacts and relationships with local musicians, studios, and clubs for
both evangelistic and staffing purposes
8. Set quarterly goals for the worship ministry that are in line with our vision and
then evaluate how those goals were attained or modified
9. To lead in some form of spiritual moment at every meeting and provide
ministerial care for those on the media team
Goals:
1. Build team to become 3 deep at every instrument in 6 months
2. Train up someone to fill your role at your campus or a future campus in 12
months
3. Create a video training guide for all new volunteers in 3-6 months
Time Commitment:
20 Hours+ per week

